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Individual Academic Staff Profile 

1. Surname: Wolmarans 
 
2. Forenames:  Hendrik Petrus 
 
3. Title: Prof 
 
4. Nationality: RSA 
 
5. Tertiary Education: 

• University of Pretoria; 1979 – 1981;  BCom (majors: Economics & Math. Statistics)  

• University of South Africa; 1983 – 1984; BCom(Honours) (Economics) 

• University of Stellenbosch, 1985; University of Pretoria; 1986-1987; MBA  

• University of Pretoria; 1988; BSc(Honours) (Mathematical Statistics)  

• University of Pretoria; 1989 – 1991; MSc (Mathematical Statistics)   

• University of Pretoria; 1992 – 1994; DBA  
 
6. Current Post:  

Assistant Professor; Department of Financial Management, 1 January 1986 (at UP); 1 January 1994 in 
Financial Management; 1 January 2003 as Associate Professor in Financial Management 

 
7. Last three posts held with dates: 

• 1982-1985: Investment analyst at a mjor life insurer.  

• University of Pretoria, 1986-1993: Lecturer in Statistics and Mathematical Statistics at graduate and 
under-graduate levels,  

• University of Pretoria,1994-2002: Senior lecturer in Finance and Investments to Masters, Honours 
and undergraduate students,  

• University of Pretoria, 2003 - present: Associate professor in Finance and Investments. 
 
8. Academic honours/achievements e.g. awarding institution, award and date of award 

• MSc (Math. Statistics) Cum Laude, 1992, University of Pretoria. 
 
9. Formal publications for the past six years: 

• Wolmarans HP. 2005. Business simulation in financial management courses: are they valuable to 
students? Meditari Accountancy Research. 13(1):121-133. 

• Wolmarans HP. 2006. Business simulations in financial management courses: implications for higher 
education. South African Journal of Higher Education. 20(2):352-366.  

• Meyer-Pretorius MC & Wolmarans HP. 2006. The unit trust industry in South Africa from 1965 to 
June 2005: are investors better off? Meditari Accountancy Research. 14(1):49-67.  

• Gouws DG, Habtezion AY, Vermaak FNS & Wolmarans HP. 2006. The relationship between employee 
and customer satisfaction in the balanced scorecard. South African Journal of Economic and 
Management Sciences. 9(3):285-298.  

• Wolmarans, HP & Sartorius, K. 2009. Corporate social responsibility: the financial impact of black 
economic empowerment transactions in South Africa. South African Journal of Economic and 
Management Sciences. 12(2):180-193.   

 
10. Supervision of postgraduate students: 

• CM Mdaka. 2006. The effect of budget in not-for-profit organisations: a case for the eastern district 
of the Nazarene Church. MBA Research report, University of Limpopo.  

• EM Josias. 2007. The personal financial management of employees of the University of Limpopo: 
Turfloop campus. MBA Research report, University of Limpopo. 

• Appiah K. 2009. Application of costing systems in the clothing and textile industry in Limpopo 
province. MBA Research report, University of Limpopo. 

• Moshape MM. 2009. The impact of implementation of supply chain management on asset 
management and financial management within the Limpopo Provincial Treasury. MBA Research 
report, University of Limpopo. 

• Motimele ME. 2010. The financial management of small, medium and micro enterprises (SMMEs) in 
the rural communities. MBA Research report, University of Limpopo. 
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• F Jansen van Vuuren. 2011. Risk management for microfinance institutions in South Africa. MCom 
mini-dissertation. University of Pretoria. 

 
11. List any campus companies you are involved in with a brief statement of your level of involvement and 

the approximate percentage of your time devoted to the campus company (ies) per week: 

• CE@UP: I lecture three modules in Financial Management of 20 hours each per year. That is 
approximately 3% of a total year’s total hours of 1840.  

 
12. List any consultancies you are involved in and the percentage of your time devoted to these 

consultancies. Include here any involvement you might have in the provision of training courses to 
industry and/or public bodies: 

• I lecture on three Fridays (and Saturdays) at the University of Limpopo, teaching Financial Management 
on their MBA programme at Polokwane. The 24 hours per year is just more than 1% of a year’s total 
hours.  

 
13. Any other research related activity which you consider impacts on your research endeavour e.g., 

journal referee, activities relating to the public understanding of your area of research; dissemination 
of research results – unpublished conferences or invited lectures; media exposure; conference 
organisation, etc: 
I am on the panel of referees for the following academic journals:  

• The Investment Analysts Journal  

• South African Journal of Economic and Management Sciences 

• Meditari Accountancy Research  

• Management Dynamics: Contemporary research  

• Southern African Business Research   
 
 


